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Rationale
High-quality careers education, information, advice and guidance (CIAG) is essential in preparing young people for adult life. Effective careers provision raises aspirations, promotes social mobility and supports pupils to make informed decisions about their future education, training and employment pathways.
Brookfield School recognises that all pupils should have access to a broad range of opportunities to learn about the full spectrum of post-16 and post-18 options, including academic routes, technical qualifications, supported internships, traineeships where available, apprenticeships and employment pathways.
Our careers programme supports pupils to:
· Understand the changing world of work.
· Develop employability and career management skills.
· Explore a wide range of progression routes.
· Make informed and ambitious decisions about their future.
· Achieve positive destinations appropriate to their aspirations, interests and needs.
The school is committed to ensuring that pupils receive impartial careers guidance and access to information on all available pathways.

Commitment
Brookfield School is committed to ensuring that there are meaningful opportunities for a range of education and training providers to access pupils in Years 7 to 11 (or all year groups where appropriate) for the purpose of informing them about approved technical education qualifications, apprenticeships and alternative progression routes.
The school fully supports the statutory requirements of the Provider Access Legislation and the Baker Clause. We are committed to acting impartially and ensuring that no route is promoted over another. Pupils will be provided with opportunities to hear directly from providers of technical education and apprenticeship opportunities as part of a comprehensive careers programme.
Brookfield School aims to meet all requirements outlined within the Department for Education's Careers Guidance and Access for Education and Training Providers statutory guidance.

Aims
This policy aims to:
· Develop pupils' knowledge and awareness of the full range of education, training and career pathways available to them.
· Enable pupils to understand technical education qualifications and apprenticeship opportunities.
· Support informed decision-making at key transition points.
· Promote equality of opportunity by ensuring all pupils receive access to impartial careers information.
· Reduce the risk of pupils becoming not in education, employment or training (NEET).
· Support the achievement of the Gatsby Benchmarks of Good Career Guidance.

Student Entitlement
All pupils at Brookfield School are entitled to:
· Find out about technical education qualifications and apprenticeship opportunities as part of the school's careers programme.
· Hear from a range of local and national providers about opportunities available to them.
· Understand how to make applications for academic, technical and apprenticeship routes.
· Receive impartial careers guidance that promotes all progression pathways equally.
In accordance with the Provider Access Legislation, all pupils in Years 7 to 11 are entitled to a minimum of six provider encounters during their secondary education:
 Years 7-9
Two encounters for pupils to learn about technical education qualifications and apprenticeship opportunities.
 Years 10-11
Two encounters for pupils to explore post-16 options and pathways.
These encounters may take place through:
· School assemblies
· Careers fairs
· Employer engagement activities
· Workshops and presentations
· Drop-down days
· Learning for Life (PSHE) lessons
· National Careers Week activities
· National Apprenticeship Week activities
· Virtual encounters and webinars
Further information about the school's careers programme can be found on the Brookfield School website: The Brookfield School - Home 

Opportunities for Access
A number of events integrated into the school's careers programme will offer providers an opportunity to come into school and speak to pupils and/or their parents and carers.
Examples include:
· Careers fairs
· Post-16 transition events
· Apprenticeship awareness sessions
· Employer encounters
· College and training provider presentations
· Supported internship information sessions
· National Careers Week activities
· National Apprenticeship Week activities
The Careers Leader will coordinate all provider access requests.

Management of Provider Access Requests
Contact Details
Careers Leader
Teri Hobbs
Email: thobbs@metacademies.org.uk
Telephone: 01432 265153
Providers wishing to request access should contact the Careers Leader in writing with details of the intended activity and target audience.

Granting Access
Access will normally be granted through:
· School assemblies
· Careers education lessons
· Learning for Life (PSHE) lessons
· Careers and aspiration events
· Employer engagement activities
· Transition events
· Workshops and small group sessions
The school will make every effort to accommodate requests that support the aims of this policy and align with pupils' needs and the school's careers programme.

Premises and Facilities
Brookfield School will provide appropriate facilities for provider presentations, including where available:
· Assembly hall
· Classrooms
· Meeting rooms
· ICT facilities
· Audio-visual equipment
· Internet access
The Careers Leader will liaise with providers to ensure facilities are appropriate for the planned activity.
All visitors will be subject to the school's safeguarding procedures and visitor management protocols.
Providers will be met and supervised by a member of staff where appropriate.

Virtual Encounters
Brookfield School welcomes virtual engagement with providers where appropriate.
Online encounters may be delivered through:
· Live webinars
· Video conferencing platforms
· Classroom broadcasts
· Recorded presentations
All virtual sessions will be reviewed to ensure educational suitability and compliance with safeguarding requirements.

Supporting Pupils with SEND
Brookfield School is committed to ensuring that pupils with Special Educational Needs and Disabilities (SEND) have equitable access to provider encounters and careers guidance.
Careers activities will be adapted, where necessary, to meet individual needs and ensure meaningful participation. Providers will be encouraged to discuss supported internships, supported employment, apprenticeships and other progression pathways relevant to pupils with SEND.

Equality, Diversity and Inclusion
Brookfield School is committed to promoting equality of opportunity and challenging stereotyping in career choices.
All provider encounters will:
· Encourage ambition and aspiration.
· Promote a diverse range of career pathways.
· Challenge gender, disability and cultural stereotypes.
· Support pupils in making informed and unbiased choices.
Access arrangements will reflect the needs of all pupils.

Parents and Carers
Parents and carers are recognised as key partners in supporting career development.
The school will:
· Share careers information through newsletters and the school website.
· Invite parents and carers to relevant careers events where appropriate.
· Signpost progression opportunities and local labour market information.

Links to Other Policies
This policy should be read alongside:
· Careers Education, Information, Advice and Guidance (CEIAG) Policy
· Safeguarding and Child Protection Policy
· SEND Policy
· Equality and Diversity Policy
· Behaviour Policy
· PSHE Policy

Complaints
Any concerns regarding provider access should initially be raised with:
Michelle Parkes
Email: mparkes@metacademies.org.uk 
If a provider remains dissatisfied, concerns may be raised in accordance with the school's complaints procedure.

Monitoring, Review and Evaluation
The implementation of this policy will be monitored annually by the Senior Leadership Team and the Careers Leader.
Evaluation will include:
· Pupil feedback
· Provider feedback
· Destination data
· Gatsby Benchmark reviews
· Compass+ evaluations
The policy will be reviewed annually or sooner if statutory guidance changes.

Examples of Providers Engaged by Brookfield School
· Herefordshire and Ludlow College
· Hereford Sixth Form College
· Hereford College of Arts
· Hoople
· National Star Academy
· Local apprenticeship providers
· Here
· Independent training providers
· Employers from a range of industry sectors

Previous Destinations of Brookfield School Pupils
· Herefordshire and Ludlow College
· Hereford College of Arts
· National Star Academy
· Hoople Training
· Horizons Training
· Apprenticeships in: 
· Motor Vehicle Maintenance
· Hospitality
· Business Administration
Approved by: Senior Leadership Team
Policy Owner: Teri Hobbs, Careers Leader
This policy has been updated to align with current Provider Access Legislation, the Baker Clause, the Gatsby Benchmarks and Ofsted expectations, ensuring all pupils receive impartial careers guidance, access to provider encounters, and support to make informed progression decisions.
For reference
Provider Access = Schools must allow colleges, training providers and apprenticeship organisations to speak to pupils.
The Baker Clause = The law that makes sure this happens so that young people hear about alternatives to A Levels and university, including apprenticeships and technical qualifications.

